
New Britain Scale House has Gotten a Makeover!!!

Due to the hard work of Dee Perzan, Mike DeLuco, The I.T Dept.., Chris White, Fabrizio Ettore, Tom Sunderland
and an electrician, the New Britain scale house is getting a long overdue makeover.

This makeover will achieve the goal of creating a workspace which is ergonomically correct. Scale house
employees will be able to conduct their daily duties with less of a chance of a long term injury occurring. These
injuries include: RTD’s (Repetitive Trauma Disorder) such as carpal tunnel from occurring as well as eliminating
the risk of neck, back, arm and leg injuries due to poorly positioned desks, monitors, keyboards, etc.

Mike DeLuco conducted studies of nearly every one our scalehouses during the late summer and fall of 2008.
His final report has been reviewed by management and the recommendations contained will be conveyed to each
scalehouse employee for comments and further discussion as they begin to return to work as the 2009 season
begins. It is at this point that any physical changes which need be done will be addressed.

Any scale house employee should contact Mike DeLuco in the Safety Dept. (860) 224-6021, with any comments
that they feel would help make their workspace ergonomically correct.

Working together as a team on projects such as this is what it takes to prevent workplace injuries. Once again,
any input you may have is greatly appreciated.
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Who could have guessed the extent and depth of the current economic
downturn? It’s turned out to be the worst recession in 75 years impacting all
aspects of the economy. Even though the Federal Reserve has dropped
interest rates to record lows, commercial and residential construction markets
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